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HORIZON-WIDERA-2024-ERA-01-01:
Programme level collaboration between national R&I policy

makers

Scope:

- Maintain existing and establish new collaborations, hence continuing the spirit of the successful ERA-
NET scheme, and extending it also to EU missions;

- Align national and regional research funding programmes on agreed priorities that are common to the
countries participating in the action

- Pool the necessary resources from the participating national (or regional) research programmes and,
where appropriate, leverage other resources to implement calls for proposals, either within the context
of this action or in possible follow-up actions;

- Demonstrate potential impact at national, regional and transnational level — no overlaps with actions
co-funded by the EU under Horizon 2020 or Horizon Europe;

- Duration appropriate to the ambition and complexity of the proposal.



HORIZON-WIDERA-2024-ERA-01-01.:

Programme level collaboration between national R&I policy makers

Expected outcomes:

- Identification of common research and
innovation priorities at the level of national and
regional R&Il programmes, taking into account
international

developments, where relevant, leading to the
development of coordinated R&I funding agendas;
- Implementation of multiannual joint calls,
resulting in the funding of transnational
collaborative R&I projects;

- Implementation of other joint activities
supporting the market, regulatory or societal
uptake of results;

- Contribution to participating states meeting
Global Challenges, including relevant contribution
to the SDGs.

Overview:

HORIZON-WIDERA-2024-ERA-01-01

6 December 2023 — 12 March 2024

ERA Policy Agenda action no: 10

Type: CSA

Overall indicative budget: M€ 6

Budget per project: M€ 2

Expected no. of projects: 3

Legal entities established in non-associated third
countries may exceptionally participate in this
Coordination and support action and are
exceptionally eligible for Union funding.



HORIZON-WIDERA-2024-ERA-01-03:
Support for the professionalisation of research management

SCOPE:

Aim: Research management to be regarded as multi-dimensional

Develop solutions to challenges of research management:
- Need for practice exchange between early career & experienced research managers
- Need for continuous upskilling, EU-level research management learning and training
- Need to increase recognition of the profession and careers
- Uneven distribution of research management capacity across the ERA

In particular, develop or consolidate:
- Support for flexible and diverse research management careers
- Sustainable EU-level training programmes, virtual and/or physical
- A road to certification or accreditation, thereby improve awareness and recognition
- Accessibility to initiatives for staff from entities from lower R&I intensity

IMPORTANT: complementarity with ongoing projects CARDEA & RM ROADMAP



HORIZON-WIDERA-2024-ERA-01-03:
Support for the professionalisation of research management

Expected outcomes: Overview:

- Involvement of a Iarge number of public RPOs and RFOs HORIZON-WIDERA-2024-ERA-01-03
and their research management staff in training and 6 December 2023 — 12 March 2024
networking programmes for research managers

L ers Type: CSA
- Improved accessibility to such programmes for research l indicative budeet:
management staff from regions of lower R&I intensity; Overall indicative budget: M€ 1

- Improved training, skills and career development of Budge.t per proj-ect: M€ 1
research management staff in the participating Duration of projects: 2-5 years
organisations; Expected no. of projects: 1

- Further professionalisation, such as through certification
of training programmes;

- Increased awareness and recognition of the research
management profession in Member States, and the
important role of research managers across the ERA.



HORIZON-WIDERA-2024-ERA-01-04:
Strengthening researchers’ skills for better careers —
leveraging the European Competence Framework for Researchers

SCOPE:

Important policy background:

- Update of the European Skills, Competences and Occupations (ESCO) classification, including skills and
occupations relevant for researchers

- European Competence Framework for Researchers (ResearchComp), including competences for a successful
and interoperable career in academia and beyond

Projects are expected to contribute to:

- The uptake of ResearchComp by public and private research performing organisations

- Strategic interaction with innovation ecosystem actors, for better understanding of labour market skills needs,
to close the gap between demand and supply

- Exchange of best practices between HEls and other training providers

- More effective science communication, incl. to attract young talents to R&I jobs

- Certification and recognition of targeted training opportunities (micro-credentials)

Activities may include:

- Roadmap development, networking, sector-specific training development, seed funding for training developers
in academic sector or beyond, development and implementation of a ResearchComp-based self-assessment tool
for researchers



HORIZON-WIDERA-2024-ERA-01-04:
Strengthening researchers’ skills for better careers —
leveraging the European Competence Framework for Researchers

- Have disciplinary expertise
- Perform scientific research
» Conduct interdisciplinary research
» Write research documents

= Apply research ethics and
integrity principles

MANAGING &
RESEARCH TOOLS

- Manage research data

- Promote citizen science

- Manage intellectual property rights
- Operate open source software

WORKING 2z
WITH OTHERS

- Interact professionally

- Develop networks

- Work in teams

- Ensure wellbeing at work

= Build mentor-mentee relationships
- Promote inclusion & diversity

MANAGING
RESEARCH dieed

- Mobilise resources

+ Manage projects

- Negotiate

- Evaluate research

- Promote open access publications

N,
RESEARCH
COMP

COGNITIVE
ABILITIES

- Abstract thinking

- Critical thinking

= Analytical thinking
- Strategic thinking
« Systemic thinking
« Problem solving

- Creativity

MAKING P
AN IMPACT q

- Participate in the publication process
- Disseminate results to the research

community

» Teach in academic or vocational
contexts

- Communicate to the broad public

- Increase impact of science on
policy & society
- Promote open innovation

« Promote the transfer of
knowledge

SELF

MANAGEMENT

- Manage personal professional
development

- Show entrepreneurial spirit
- Plan self-organisation

- Cope with pressure




HORIZON-WIDERA-2024-ERA-01-04:

Strengthening researchers’ skills for better careers —
leveraging the European Competence Framework for Researchers

Expected outcomes:

- Researchers at all career stages equipped with transversal skills
based on ResearchComp, to foster more open and inter-sectoral
research careers, and a better recognition of the researcher
profession;

- Exchange of best practices between HEls, research institutions,
and other training providers for the improvement of research and
transversal skills training;

- Better meeting of labour market demands with jointly developed
training programmes;

- Contribution to certification of micro-credentials;

- Improved communication of science to the public.

Overview:

HORIZON-WIDERA-2024-ERA-01-04
6 December 2023 —12 March 2024
ERA Policy Agenda action nr.: 4
Type: CSA

Overall indicative budget: M€ 0,5
Budget per project: M€ 0,5
Expected no. of projects: 1
Expected duration: 2-5 years



HORIZON-WIDERA-2024-ERA-01-07:
Capacity building on intellectual property (IP) management to
support open science

SCOPE:

- Improving the understanding of the relationship between open science and IP — In particular how an adequate
management of IP lies at the core of open science

- Greater awareness of researchers’ IP rights and how they can be exercised to allow them to comply with
funder open access mandates

- Supporting education and training in IP management that enables open science

- Capacity building in research organisations and their staff with the objective to support and equip researchers
at all stages of their career with the knowledge they need in this area

- Projects are expected to consider the existing IP service delivery landscape and the training materials offered
by EC service contracts.



HORIZON-WIDERA-2024-ERA-01-07:
Capacity building on intellectual property (IP) management to
support open science

Overview:

Expected outcomes:
HORIZON-WIDERA-2024-ERA-01-07

- Analysis of how adequate IP management enables and 6 December 2023 —12 March 2024
boosts open science and how IP management and open Type: CSA

science are complementary in achieving a better Overall indicative budget: M€ 2
dissemination and valorisation of knowledge Budget per project: M€ 2

- Providing specific training materials, modules or courses
on IP assets and open science, and delivering high-quality
training to the trainers and support to them in acting as

Expected no. of projects: 1
ERA Policy Agenda action no: 2
Expected duration: Max. 24 months

multipliers

- Gathering experiences and sharing good practices for the

further development of courses on the topic Other conditions: Early and open sharing —
- Awareness-raising campaign on how an adequate IP under open licenses — of the outputs

management enables and fosters open science. resulting from
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